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Securities Code No. 7864
June 4, 2019

President & CEO Shigeko Okazaki
Fuji Seal International, Inc.

4-1-9, Miyahara, Yodogawa-ku, Osaka

Convocation Notice of the 61th Annual General Meetig of Shareholders

To our shareholders, thank you for your support.
You are cordially invited to attend the 61th AnnGaneral Meeting of Shareholders as follows.

If you are unable to attend in person on the day, gan exercise your voting rights by mail (votiiogm) or
electronic voting (Internet). Please exercise yeote by 5:00 p.m. on June 24, 2019, after examirheg
following “Reference Documents for the General Ntegbf Shareholders” and the “Guide to Exercisirgding
Rights” on the following page.

Thank you.

1. Date and Time 11:00 a.m. on June 25, 2019 (Aypsd
(Reception will open from 10:30 a.m.)

2. Venue 5F “Canale,” Mielparque Osaka
4-2-1, Miyahara, Yodogawa-ku, Osaka

3. Agenda Matters to be Reported

1. Report on the Business Report and the conselidaancial statements for the 61th
business year (April 1, 2018 to March 31, 2019y eeport on the audit results pf
the Business Report and consolidated financiagistants by the outside accounting
auditor and the Audit Committee

2. Report on the non-consolidated financial states for the 61th business year
(April 1, 2018 to March 31, 2019)

Matters to be Resolved

Proposal Election of eight directors

® |[f attend the meeting, kindly submit the encloseting form at reception. Also, please bring thigtit® of

Convocation with you to the meeting.



In accordance with laws and regulations and Articleof the Company’s Articles of Incorporation, te@n
documents to be submitted, specifically the “Coidsteéd Statements of Changes in Net Assets,” “Niutes
the Consolidated Financial Statements,” “Non-Codatdd Statements of Changes in Net Assets” and
“Notes to the Non-Consolidated Financial Statemeii® available on the Company’s website, rathant
being attached to this Notice of Convocation.

Any amendments to the Reference Documents for @eNkgeting of Shareholders, the Business Repagt, th
consolidated financial statements, or the non-dateed financial statements will be posted on the
Company’s website.

Please note in advance that the results of théutemts will be posted on the Company’s websitbeathan
being sent out in writing.

Company’s website (http//www.fujiseal.com)



Reference Documents for the Annual General Meetingf Shareholders

Proposals and Reference Information

Proposal: Election of Eight (8) Directors

All nine (9) directors’ terms of office will expirat the end of this General Meeting of Shareholdersordingly,
the Company requests the election of eight (8)ctbre based on the decision of the Nomination CdtemiThe
Nomination Committee has selected appropriate daes for directors, making reference to the Select
Criteria for Directors.

The Director candidates are as follows:

Candidate No. Name Candidate characteristi¢  Present position and responsibilities

Reelection
1 Fumio Kato Outside Outside Director

Independent

Reelection
2 Hiroumi Shioji Outside Outside Director

Independent

Reelection
3 Tatsundo Maki Outside Outside Director

Independent

New appointment

4 Yuichi Seki Outside -
Independent
5 Shigeko Okazaki Reelection Director, Presidei@RO
] Director, Executive Officer
6 Takato Sonoda Reelection )
(In charge of Finance)
o ] Director, Executive Officer
7 Rikio Furusawa Reelection )
(In charge of Manufacturing)
) Director, Executive Officer
Masayuki ) ]
8 ) Reelection (In charge of the Americas, ASEAN and
Shirokawa

India operations and Development)




Name, date of birth

Brief personal history, title, responsibilities astdtus of important concurrer

positions

1

Fumio Kato
Reelection
Outside

Independent

Born May 7, 1948

Career and Positions Held in the Company

April 1972 Joined Tomen Corporation

May 1998 Joined Zoshinkai Publishers Inc.

April 2005 President, Representative Director,
Zoshinkai Publishers Inc.

June 2012 Director of the Company (current)

October 2013  Chairman of the Board of Education,
Shizuoka Prefecture

Reasons for Nomination as Outside Director

Mr. Kato has abundant experience and broad insigttte manager of a
holding company and through his involvement in edion. He has been
nominated as a candidate for outside director dwige accurate advice and
supervision for enhancing the Group’s functionaltegns and promoting

Group management as a holding company.

Number of Years since Appointment as an Outsidediir

7 years

Significant Concurrent Posts

Number of the Company’s Shares Owned

— shares

nt

2

Hiroumi Shioji
Reelection
Outside

Independent

Born January 28, 1957

Career and Positions Held in the Company

April 1987 Registered as a lawyer
April 1991 Established Shioji Law Office
Director, Shioji Law Office (current)

June 2015 Director of the Company (current)

Reasons for Nomination as Outside Director

Mr. Shioji has abundant experience and broad insighivated through his
work as a lawyer. He has been nominated as a aediat outside director t(
provide accurate advice and supervision regardiagompany’s

management structure. Furthermore, although uonil Mr. Shioji has no

experience of direct involvement in corporate mamagnt other than as an

D

outside director, the Company considers him capafgberforming the duties
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Name, date of birth

Brief personal history, title, responsibilities astdtus of important concurrer

positions

nt

of an outside director appropriately for the reasstated above.

Number of Years since Appointment as an Outsidediir

4 years

Significant Concurrent Posts

Director of Shioji Law Office
Outside Auditor of TACHIBANA ELETECH CO.,LTD.

Number of the Company’s Shares Owned

— shares

3
Tatsundo Maki

Reelection
Outside

Independent

Born September 14, 1972

Career and Positions Held in the Company

April 1997 Joined Asahi Audit Corp. (currently KPMEKZSA LLC)
April 2000 Registered as a certified public accannt

April 2009 Director of SCS Global Co., Ltd. (curtgn

June 2017 Director of the Company (current)

Reasons for Nomination as Outside Director

Mr. Maki has abundant experience and broad insigglobal accounting,
finance and taxation as a certified public accauintde has been nominated
as a candidate for outside director to provide estetadvice and supervision
regarding promotion of the Company’s global managetnand Group

management based on his expert perspective.

Number of Years since Appointment as an Outsidediir

2 year

Significant Concurrent Posts
Director of SCS Global Co., Ltd.
Director of SCS Global Consulting KK

Number of the Company’s Shares Owned

— shares

4
Yuichi Seki

New appointment

Career and Positions Held in the Company
April 1978 Joined Kobe Steel, Ltd.
June 2011 Senior Managing Director and General gemaf

Technical Development Group, Kobe Steel, Ltd.
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Name, date of birth

Brief personal history, title, responsibilities astdtus of important concurrer

positions
Outside June 2012 Representative Director, Member of ther@& Executive
Independent Vice President, OSAKA Titanium technologies Co.,Ltd
June 2014 Representative Director, Member of ther®& President,

Born June 28, 1953

OSAKA Titanium technologies Co.,Ltd.

Reasons for Nomination as Outside Director

Mr. Seki has broad insight as a supervisor of gaflsaster preparedness ar
manufacturing primarily in the technology developrinigeld, as well as
experience as the manager of a publicly listed @mpHe has been
nominated as a candidate for outside director dwige accurate advice and

supervision regarding the Company’s technology mament base.

Number of Years since Appointment as an Outsidediir

— year

Significant Concurrent Posts

Number of the Company’s Shares Owned

— shares

nt

5
Shigeko Okazaki

Reelection

Born April 5, 1957

Career and Positions Held in the Company

August 1990 Joined the Company

December 1999 General Manager, Corporate Plannepgubment
January 2001 General Manager, Corporate Planninge€Ce
June 2002 Director

June 2004 Director, Executive Officer

June 2006 Director, Executive Officer

(in charge of Corporate Planning)

March 2007 Representative Director and President of
Fuji Seal Europe S.A.S.
June 2007 Director, Executive Officer

(in charge of Corporate Planning, Europe Operajion
March 2008 Director, President and CEO (current)

Reasons for Nomination as Director

Ms. Okazaki has abundant experience and broachinsignanagement

overall, including management strategies, as theager of the Group. She
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Name, date of birth

Brief personal history, title, responsibilities astdtus of important concurrer

positions

nt

has been nominated as a candidate for directdreoidomination Committee
in light of the Company’s Selection Criteria forrgtors, as she can be
expected to effectively strengthen the decisioningaknd supervisory

capabilities of the Board of Directors.

Significant Concurrent Posts

Representative Director and President, Soho KK

Number of the Company’s Shares Owned
1,801,720 shares

6

Takato Sonoda

Reelection

Born April 3, 1955

Career and Positions Held in the Company
March 1979 Joined the Company
April 1999 General Manager, Osaka Office

August 2000 Representative Director and President,
Fuji Seal Europe Ltd.

November 2002 Representative Director and President
Fuji Seal Europe S.A.S.

June 2004 Director, Executive Officer

October 2004  Director, Executive Officer
(in charge of the Americas Operations)
Representative Director and President,
American Fuji Seal, Inc.

August 2011 Director, Executive Officer
(in charge of Japan Operations)
Representative Director and President, Fuji Seel,

June 2015 Director, Executive Officer (current)

Reasons for Nomination as Director

Mr. Sonoda has abundant experience and broad tneigimnagement
overall, including the sales divisions, as a manafia Group operating
company. He has been nominated as a candidatedotat by the
Nomination Committee in light of the Company’s S#ilen Criteria for
Directors, as he can be expected to effectivegngiithen the decision-makin

and supervisory capabilities of the Board of Dioest

Area of Responsibility

In charge of Finance
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Name, date of birth

Brief personal history, title, responsibilities astdtus of important concurrer

positions

Significant Concurrent Posts

Number of the Company’s Shares Owned
24,020 shares

7

Rikio Furusawa

Reelection

Born January 29, 1957

Career and Positions Held in the Company

January 1987 Joined the Company
July 2001 General Manager, Tsukuba Factory,
Production Division (Executive Officer)
June 2004 General Manager, Production Division
(Executive Officer)
June 2005 Director, General Manager, Productionsioinr
June 2008 Director, Executive Officer
(in charge of Japan Operations)
Representative Director and President, Fuji Seel,
August 2011 Director, Executive Officer
(in charge of the Americas Operations)
Representative Director and President,
American Fuji Seal, Inc.
June 2014 Director, Executive Officer (current)

Reasons for Nomination as Director

Mr. Furusawa has abundant experience and broaghinisi management
overall, including manufacturing, as a manager Graup operating compan
He has been nominated as a candidate for diregtiireNomination
Committee in light of the Company’s Selection Gréador Directors, as he
can be expected to effectively strengthen the gecimaking and supervisory

capabilities of the Board of Directors.

Area of Responsibility

(In charge of Manufacturing)

Significant Concurrent Posts

nt

Number of the Company’s Shares Owned
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Name, date of birth

Brief personal history, title, responsibilities astdtus of important concurrer

positions

nt

7,382 shares

8

Masayuki Shirokawa

Reelection

Born February 20, 1963

Career and Positions Held in the Company
March 1985 Joined the Company
September 1998 General Manager, Europe Sales @vidiFuji Seal

Europe Ltd.

January 2000 General Manager, Sale Division of AsaarFuji Seal,
Inc.

October 2011  Vice President of American Fuji Sk,

June 2014 Executive Officer of the Company (In gbasf the

Americas Operations)
Representative Director and President of Ameriagn F
Seal, Inc.

June 2018 Director.  Executive Officer (current)

Reasons for Nomination as Director

Mr. Shirokawa has abundant experience and broaghins management
overall as a manager of a Group operating compamgdition to extensive
experience in the management of overseas businétsésis been nominate
as a candidate for director by the Nomination Cottemiin light of the
Company’s Selection Criteria for Directors, as e be expected to
effectively strengthen the decision-making and supery capabilities of the

Board of Directors.

Area of Responsibility

(In charge of the Americas, ASEAN and India operaiand Development)

Significant Concurrent Posts

Director of American Fuji Seal, Inc.

Director of American Fuji Technical Services, Inc.
Director of Fuji Seal Packaging de Mexico, S.AQl¥.
Director and Chairperson, Fuji Seal Vietham Cad, Lt

Number of the Company’s Shares Owned
8,593 shares

Notes:

1. No special interest exists between the candidaid the Company.
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2. Selection Criteria for Directors
In the selection process for directors, the Comjsagmination Committee selects candidates basdtien
following Selection Criteria for Directors:

Field Criteria

Basic Practices the corporate

philosophy

Proactive participation

Awareness of change

Formulation of strategy Articulates vision

Develops and decides on

strategies

Ability to set goals

Implementation of priorities Ability to implemenhd execute

Ability to solve problems

Sensitivity to risk

Leadership

Leadership Sensitivity to change

AmbitionChallenging spirit

Personal character Reputation inside the company

Reputation outside the company

Earns trust

Experience and knowledge Track record of developig
fields

Performance history

Expertise, experience

3. Fumio Kato, Hiroumi Shioji, Tatsundo Maki andithi Seki are candidates for outside directorsrasgiged in
Article 2, paragraph 3, item 7 of the OrdinanceEaforcement of the Companies Act. The Company has
submitted notification that Fumio Kato, Hiroumi §jij and Tatsundo Maki are independent corpordieer
as stipulated by Tokyo Stock Exchange, Inc. Ifthe¢lection is approved, the Company intends tdicoe
to deem them to be independent corporate offiddoseover, Mr. Yuichi Seki meets the requirements of
independent corporate officer as stipulated by ®dRiock Exchange, Inc. If his election is approvbd,
Company intends to deem him to be an independepbrate officer.

4. The Company has concluded liability limitatiagreements to limit the liability of Fumio Kato, léirmi
Shioji, and Tatsundo Maki to the minimum liabiléynount stipulated in Article 425 paragraph 1 of the
Companies Act of Japan. If their re-election israppd, the Company plans to continue the samditiabi
limitation agreements with them again. If the atatof Mr.Yuichi Seki is approved, the Company [gda

conclude the same liability limitation agreementhwiim.

10



5. The Company’'s Nomination Committee deems thsidetirector candidates to be sufficiently indejeeri
for outside directors. They meet the criteria fotstde directors stipulated in the Companies Actagfan, as
well as the criteria for independence of outsideators in the Selection Criteria for Directorsedatined by

the Company’s Nomination Committee.

Reference: Criteria for Independence of Outsided@ors
As a criteria for independence of outside directtirs Selection Criteria for Directors stipulateattnone of the
following cases may apply to outside directors.
[Person Related to the Fuji Seal Group]
— A person from the Fuji Seal Group
— A person whose family member (spouse, childtik&avithin the second degree by blood or marridges)
been a director, executive officer, corporate auddr member of corporate management within trst fpze
years
[Person Related to an Important Transaction Pgrtner
— An executive director, executive officer, or enyge of an important transaction partner, where the
transaction has accounted for 2% or more of nessaler the past three consecutive years of batitraar
of the Fuji Seal Group and the company to whichcéredidate belongs
[Person Providing Specialist Services (Lawyer, Astant, Tax Accountant, Attorney, Judicial Scrivergc.)]
— A person who has received compensation from tieSeal Group of ¥10 million or more within thegpa
five years
[Other]
— A person participating in a mutual dispatch oédiors with another company

— A person in any other material interest in thg Saal Group
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Business Report
(April 1, 2018 to March 31, 2019)

1. Status of the Group
(1) Status of operations during the fiscal year uner review
(i) Business conditions and results
The Fuji Seal Group has embraced the mission statteaf “Each day with renewed commitment we
create new value through packaging.” Guided by thission, the Group seeks to increase its corporate
value by growing together with its customers. Irdiidn, the Group has adopted the following basic
policy: “To always be the customers’ first choicepartner, we provide differentiated products adises
by comprehending customers’ needs for packagimgddcordance with this policy, we aim to remain a
No.1 global packaging company that is chosen byl@yeps, suppliers, shareholders, and societies.
Under our medium-term management plan, which wasclaed in the fiscal year ended March 31,
2019, we are targeting consolidated net sales 80.¥1billion, an operating income margin of 10% an
double-digit ROE for the fiscal year ending March 2021. Eyeing these targets, the Company willestr
to increase its corporate value through sustainstbss growth.
As a result of our efforts, during the fiscal yearded March 31, 2019, net sales at Fuji Seal
International, Inc. came to ¥162,189 million (up%.year on year), operating income was ¥12,986omill
(up 12.9%) and ordinary income totaled ¥12,542ioml{up 14.0%). The Company recorded net income
attributable to owners of the parent of ¥8,259iamll(up 33.1%).

60th Business Year P *%” 61th Business Yealr| 60th Business Year R 61th Business Year

¥154.% billion ’ ¥162.1billion ¥11.E billion ’ ¥12.Cbillion
Net income attributable to owners of the parent

Up 14.0%

Up 33.1%

61th Business Year 60th Business Year 61th Business Year

¥10.9 billion ’ ¥12.5 billion ¥6.2 billion ¥8.2 billion

60th Business Year
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The following is a breakdown of business perfornealng segment.

[Japan]
Sales of shrink labels increased 3.2% year ontpe¥48,527 million. Sales of self-adhesive lab@&srdased
by 0.9% to ¥11,979 million. Sales of soft pouchesreased 4.3% to ¥14,894 million. Machinery sales
climbed 20.3% to ¥8,140 million. Pharmaceuticaldgl ather order-customized packaging sales increased
30.1% to ¥6,774 million. Sales of other producteded 15.1% to ¥6,995 million.

As a result, total sales in Japan came to ¥97,3lli@m(up 4.0% year on year). On the earnings fron
operating income declined 1.1% to ¥9,903 million.

In non-operating expenses, equity in loss of ati#ls accounting for ¥233 million by the equity neeth
was recorded in relation to Fuji Ace Co., Ltd. emuity-method associate.

[Americas]
Sales of shrink labels increased 5.9% (up 7.5% tmta currency basis) year on year to ¥27,038ionill
Sales of other labels declined 6.5% (down 5.0% docal currency basis) to ¥1,565 million. Sales of
self-adhesive labels declined 15.1% (down 13.8% tocal currency basis) to ¥1,236 million. Salesaft
pouches increased 9.0% (up 10.7% on a local cuyrrieasis) to ¥1,750 million. Machinery sales incezhs
26.6% (up 28.6% on a local currency basis) to ¥3a8lion.

As a result, total sales in the Americas increa&&#o (up 7.8% on a local currency basis) to ¥34,879
million. On the earnings front, operating incomelaed 1.5% (up 0.1% on a local currency basi$3®83
million.

[Europe]

Sales of shrink labels rose 7.3% (up 4.3% on allecarency basis) to ¥13,116 million. Sales of
self-adhesive labels increased 57.1% (up 52.7% lmcal currency basis) to ¥1,378 million. Salessoft
pouches increased 0.6% (down 2.2% on a local ctyrbasis) to ¥872 million. Machinery sales increbse
20.0% (up 16.7% on a local currency basis) to ¥2A@Blion.

As a result, total sales in Europe increased 123£69.1% on a local currency basis) to ¥20,260
million. On the earnings front, an operating incoofie¢38 million was recorded (compared to an opegat
loss of ¥964 million in the corresponding periodia# previous fiscal year).

Furthermore, as a result of the transfer of pathefself-adhesive labels business from PAGO tofir
sales were adjusted to the previous year’s realsts

[PAGO]

Sales of self-adhesive labels declined 4.1% (dod#06on a local currency basis) to ¥11,094 million. the
earnings front, there was an operating loss ofréBlifon (compared to an operating loss of ¥690 iwllin
the corresponding period of the previous fiscak)yea
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[ASEAN]

Sales increased 35.5% (up 37.6% on a local curréasys) to ¥4,347 million. On the earnings front,
operating income was ¥23 million (compared to agrating loss of ¥47 million in the correspondingipe

of the previous fiscal year).

(i) Status of capital investment

Capital investment during the fiscal year undeliaev(excluding eliminations on consolidation) catoe
¥7,535 million.

The investment focused mainly on increasing prodn@quipment for shrink label, self-adhesive labe
and soft pouch businesses.

Breaking the amount down by segment, the Grouptsg€ 381 million in the Japan segment, ¥1,659
million in the Americas segment, ¥1,123 million tine Europe segment, ¥281 million in the PAGO
segment, and ¥90 million in the ASEAN segment.

(iii) Status of fund procurement

The Company did not undertake significant fund prement during the fiscal year under review.

The Company met funding requirements for capite¢stment from its own funds.
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(2) Status of assets and earnings in the last thréeisiness years

58th Business 59th Business 60th Business 61th Business
Year (Fiscal year| Year (Fiscal year| Year (Fiscal year| Year (Fiscal year
ended March ended March ended March ended March
2016) 2017) 2018) 2019)
(Fiscal year under
review)
Net sales (¥ million) 138,488 141,977 154,724 162,189
Operating income
(¥ million) 8,792 9,763 11,505 12,986
Ordinary income (¥ million) 8,400 9,993 10,998 12,542
Net income attributable to
owners of the parent 4,187 5,659 6,204 8,259
(¥ million)
Earnings per share (¥) 73.64 99.34 108.91 144.78
Total assets (¥ million) 140,294 142,945 149,507 152,131
Net assets (¥ million) 80,069 81,834 89,344 95,897
Net assets per share (¥) 1,405\42 1,436.43 1,566.53 1,681.01
Notes:

1. Earnings per share is calculated based on theadwerage number of issued shares during thal fiszar
(excluding treasury stock), and net assets peedharalculated based on the total number of isshades at
the end of the fiscal year (excluding treasuryletoc
Treasury stock for the 58th business year inclugleares of the Company held by a performance
incentive-type employee stock ownership plan (ES®R} account.

Moreover, the performance incentive-type ESOP wanihated at the end of the 58th business year.

2. The Company conducted a two-for-one stock glits common stock on January 1, 2017. Earnings pe
share and net assets per share have been calcagatiedugh the stock split had been conductedeastdrt
of the 58th business year.

3. From the beginning of the fiscal year ended M&t, 2019, the Company has adopted “Partial Amemdsn
to Accounting Standard for Tax Effect AccountingSBJ Statement No. 28, February 16, 2018) andectlat
implementation guidance. The figure for total esder the 60th business year has been retrosplctive

restated to reflect the application of this accognstandard and related implementation guidance.
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(¥ million)

Net sale Operating income
162,189 12,986
138,488 141,977 154,724 2 0763 11,505
I I I I | I I
Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year
ended Mar.’16 ended Mar.'17 ended Mar.’18 ended Mar.'19 ended Mar.’16 ended Mar.’1l’ ended Mar.’18 ended Mar.’19
Ordinary income Net income attributable iowners of the parent
12,542 8,259
10,998 .
2= 6,204
8,400 5,659 -
I I i I I
Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year Fiscal year
ended Mar.’16 ended Mar.’1l7 ended Mar.’18 ended Mar.’19 ended Mar.’16 ended Mar.’1l7 ended Mar.’18 ended Mar.’19
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(4) Issues to be addressed by the Group
The Group recognizes that continuing global growwtiteasingly depends on the ability to responddigidb the

diversifying economic situation, accelerating méskand changes in customers’ needs.

— Build, maintain, and develop a global manufacigisystem that can address customers’ changing reeed

swiftly provide solutions, as well as providing ther services.

— Get close up with customers on their front liteekear about their packaging challenges, imprbeespeed
and quality of packaging solutions, and strength@ndeveloping systems to answer for the challenges

the upcoming future.

— Accelerate development of human resources wHahalre the Fuji Seal Group’s values and lead our
growth.

— Remain constantly aware of growing risks suchhagket changes and natural disasters, build a risk

management system appropriate to the changespgehnent it properly.

— Aim to strengthen the Group’s financial structuedfective use and management of global fundsitdorce
the financial base, while promoting upgrades tall&gn systems in response to changes in risk and

bolstering of the legal foundation.

To continue to be recognized as the preferred pabiy all stakeholders, including customers, enmgasy

business partners, shareholders, societies, thep&onwill promote ESG management.

— The Company will recognize that environmentabfgms are an important issue shared by all humdnkin
and continue to rise to the challenge of creatieauacturing that considers environmental aspércts.
addition to reducing the Group’s environmental ictpthe Company aims to develop and manufacture

environmental-friendly products and strives to sawvironmental problems through its business iesv
— The Company aims to contribute to societies tindpeople-friendly” packaging, and will promotedan
support such activities by encouraging and fund@sgarch and development and nurturing those emgagi

in that endeavor.

— The Company will strengthen corporate governasca mechanism for transparent, fair, speedy, altd b

decision-making.
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2. Current Status of the Company
(1) Status of shares (March 31, 2019)
(i) Total number of shares authorized to be issnyethe Company
200,000,000 shares
(ii) Total number of issued shares
60,161,956 shares
(iif) Number of shareholders
4,554 shareholders
(iv) Major shareholders (top 10)

Name of shareholder Number of shares (thousan¢ Percentage of shares held (%)
Soho KK 6,240 10.9
GOLDMAN, SACHS&CO. REG 5,134 9.0
Fuji Seal Packaging Education and
. . 4,800 8.4

Scholarship Foundation
Japan Trustee Services Bank, Ltd.

3,369 5.9
(Trust account)
The Master Trust Bank of Japan,

2,712 4.8
Ltd. (Trust account)
BBH FOR MATTHEWS ASIA

2,621 4.6
DIVIDEND FUND
Shigeko Okazaki 1,801 3.2
The Master Trust Bank of Japan,
Ltd. (Retail trust account 1,800 3.2
820079255)
Hiroko Fujiio 1,784 3.1
JP MORGAN CHASE BANK

1,677 29
385632
Notes:

1. The Company holds 3,114,573 shares of treasiogk,sbut has been excluded from the above major
shareholders.

2. Treasury stock is excluded when calculatingpitreentage of shares held.
(v) Other important matters concerning shares

No applicable information.

(2) Status of stock acquisition rights
No applicable information.
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(3) Status of directors and executive officers

i) Status of directors and executive officers (Bslarch 31, 2019)

Position Name Duties Significant concurrent posts

Director Fumio Kato - -

Director Akira Toyama - Corporate auditor of FugiabInc.
Director of Shioji Law Office

Director Hiroumi Shioji - Outside Auditor of TACHIBANA
ELETECH CO.,LTD.

Director Tatsundo Maki ~ Director of SCS Global Co., Ltd.
Director of SCS Global Consulting KK

Director, Representative Director and President,

President & CEO

Shigeko Okazaki

Soho KK

Director,

Executive Officer

Takato Sonoda

In charge of Finance

Director,

Executive Officer

Rikio Furusawa

In charge of

Manufacturing

Director,

Executive Officer

Ritsuo Aikawa

In charge of Soft
Pouch Division

Director,

Executive Officer

Masayuki Shirokawa

In charge of the
Americas, ASEAN
and India operations

and Development

Director of American Fuji Seal, Inc.
Director of American Fuji Technical
Services, Inc.

Director of Fuji Seal Packaging de

Mexico, S.A. de C.V.

Director and Chairperson, Fuji Seal
Vietnam Co., Ltd.

Executive Officer

Yoshinao Sakaguchi

In charge of Europe

operations

Representative Director and Presidel
of Fuji Seal B.V.
Representative Director and Presidel
of Fuji Seal Europe S.A.S.
Representative Director and Presidel
of Fuji Seal France Ltd.

Director of Fuji Seal Europe Ltd.

nt

nt

nt

Executive Officer

Shinichiro Furuse

In charge of Japan

operations

Representative Director and Presidel

of Fuji Seal, Inc.

nt
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Position Name Duties Significant concurrent posts

Representative Director and President

of Fuji Tack, Inc.

In charge of ) ) )
) . ] ; Representative Director and President
Executive Officer Takeshi Kyogane Self-adhesive Labels .
o of Fuji Tack East, Inc.
Division ] ) )
Representative Director and Chairman
of PAGO AG
Notes:
1. Directors Fumio Kato, Akira Toyama, Hiroumi Shi@nd Tatsundo Maki are outside directors pursuan

Article 2, item 15 of the Companies Act of Japan.

After March 31, 2018, the following changes xeeutive officers occurred:

Mr. Kenji Takahashi (in charge of Soft Pouch Digis) retired upon completion of his term of office dune
22, 2018.

Committee members of the Company with a nononatommittee as provided in the Companies Act kriic

item 12 were selected at the Board of Directorstimgdeld on June 22, 2018 and appointed on the sy
pursuant to the Companies Act Article 400 parag@ph

Nomination Committee: Shigeko Okazaki (chairperséiymio Kato, Akira Toyama, Hiroumi Shioji, and
Tatsundo Maki

Compensation Committee: Shigeko Okazaki (chairpgrdeumio Kato, Akira Toyama, Hiroumi Shioji, and
Tatsundo Maki

Audit Committee: Fumio Kato (chairperson), Akirayéona, Hiroumi Shioji, and Tatsundo Maki

Directors Fumio Kato, Akira Toyama, Hiroumi Sjnioand Tatsundo Maki have been designated as
independent directors as stipulated in the Seearitisting Regulations of Tokyo Stock Exchange, & the
Company has submitted notification of this to tkehange.

The Company has assigned a full-time internditataff member to assist the Audit Committeetinduties
and therefore does not appoint a full-time corpoeatditor.

Director Tatsundo Maki is a certified public asatant and has knowledge of finance and accounting

i) Policy regarding determination of remuneratifor directors and executive officers by the Comjpging

Committee
The Compensation Committee has decided on thewhoitp policy regarding determination of remuneration
details for individual directors and executive od#is.
a. Basic policy
The remuneration for the Company's directors andcetive officers is to be determined giving
consideration to factors such as each individuai®er, work history, duties, and responsibilitesg
the Company’s performance and economic environment.
b. Director remuneration
Director remuneration comprises a fixed salary,lével of which is decided based on the basic golic

for each fiscal year, giving consideration to tHeif-time or part-time engagement, and the natfre
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their duties as a director.
Directors who serve concurrently as executive efcreceive executive officer remuneration as their
primary consideration.

c. Executive officer remuneration
Executive officer remuneration comprises basic menation and performance-linked remuneration.
Basic remuneration is a fixed salary reflectingheagecutive officer’'s duties and responsibilitiaad
performance-linked remuneration is an amount deterthin accordance with the degree to which the
divisions overseen by each executive officer aghibeir performance targets.
When a certain level has been reached, part gieglfermance-linked remuneration is paid in shafes o
the Company.

iii) Total amounts of remuneration paid to direstand executive officers

Classification Total number of payees Paid amount

Directors 4 ¥28,775 thousand

(Of which, Outside Directors) 4) (¥28,775 thousand)

Executive Officers 8 ¥249,216 thousand

Total 12 ¥277,991 thousand

Notes:

1. Number of personnel as of March 31, 2019 was uinectors (including four outside directors), aight
executive officers (including five serving concuntlg as directors).

2. Remuneration for directors serving concurreaiyexecutive officers is presented in the columrekecutive
officers.

3. Remuneration of executive officers serving corently as managing executive officers of subsidrs paid
by the subsidiaries.

4. In addition to the above, outside directors iramk remuneration of ¥1,200 thousand as executifehe
Company'’s subsidiaries in the fiscal year undeiengv

5. The above paid amount includes remuneratior®df85 thousand for restricted stock.

iv) Matters concerning outside directors

a.

Status of concurrent important positions helotla¢r legal entities and relationship betweenGbepany and

the other legal entities

Director Fumio Kato —

Director Akira Toyama Corporate auditor at FujaBec. (Note)

Director Hiroumi Shioji

Director of Shioji Law Office
Outside Auditor of TACHIBANA ELETECH CO.,LTD.

Director Tatsundo Maki

Director of SCS Global Co., Ltd.
Director of SCS Global Consulting KK
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Note:

Fuji Seal Inc. is a wholly owned subsidiary of @empany and has transactions with the Company vingl
royalties and so forth.

There are no other special relationships betweerCibmpany and the companies where the outside redepo

officers hold key concurrent positions.

b. Status of principal activities during the busmgear under review

Name (position) Status of activities in the business year undaevev

Director Fumio Kato Mr. Fumio Kato attended alidimeetings of the Board of Directors and all |six
meetings of the Audit Committee held in the busingsar under review. He

contributed necessary opinions in the deliberatibproposals and so forth

drawing on his abundant experience and broad ihsighthe manager of |a

holding company and a person involved in education.

Director Akira Toyama Mr. Akira Toyama attendedfale meetings of the Board of Directors and fall
six meetings of the Audit Committee held in theibess year under review. He

contributed necessary opinions in the deliberatibproposals and so forth

drawing on his abundant experience and broad ihggmanufacturing as

j*Y)

manager responsible for safety, projects, and t@ogy development, mainl

~

in the engineering field.

Director Hiroumi Shioji Mr. Hiroumi Shioji attendeall five meetings of the Board of Directors afiid|a
six meetings of the Audit Committee held in theibess year under review. He

contributed necessary opinions in the deliberatibproposals and so forth

drawing on his abundant experience and broad ihsigltivated through his

work as a lawyer over many years.

Director Tatsundo Maki Mr. Tatsundo Maki attenddidive meetings of the Board of Directors and all
six meetings of the Audit Committee held in theibess year under review. He

contributed necessary opinions in the deliberatibproposals and so forth

drawing on his abundant experience and broad ihg@igglobal accounting|,

finance, and taxation.

Note:

Meetings of the Company’s Board of Directors reguwo days of deliberations for every meeting, rimgiple.
In the business year under review, a total of nibam 49 hours of deliberations were held over miags. In
addition to the above meetings held by the Boar®icéctors, there were 21 resolutions in writinchieh are
deemed to be equivalent to resolutions passed @timgs of the Board of Directors, in accordancehwitticle
370 and Article 22 of the Company’s Articles of dmngoration.

c. Outline of limitation of liability agreement
To ensure that it can obtain useful human resoulweserve as outside directors, the Company’s otirre
Articles of Incorporation have a provision enablihtp enter agreements with its outside direcfordimiting
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their liability to the Company within a certain &0 In accordance with this provision, outside clives
Fumio Kato, Akira Toyama, Hiroumi Shioji, and Tatslo Maki have entered such limitation of liability
agreements with the Company.

An overview of these agreements is as follow.

“If the outside director becomes liable for damaigethe Company due to negligence of duties, h&hershall
bear this liability, limited to the minimum liabi§i amount provided in Article 425 paragraph 1 o€ th
Companies Act of Japan. The above liability limgatmay be recognized only in cases where the daitsi
director has acted in good faith and without gmegligence in executing the duty that caused hikeor
liability.”

Criteria for Independence of Outside Directors
Criteria for independence are listed in the “ReafeeeDocuments for the General Meeting of Sharelnsilde

this convocation notice.

(4) Outside accounting auditor

i) Name Deloitte Touche Tohmatsu LLC

i) Remuneration amount

Amount payable

1.
fiscal year under review for duties provided unAeticle 2 paragraph 1 of the ¥35,600 thousand
Certified Public Accountants Act

Amount of remuneration payable to the outsideoanting auditor for the

2. The total amount of remuneration and other fngrbenefits payable to the
) ) ) S ¥48,050 thousand
outside accounting auditor by the Company andubsigliaries
Notes:
1. Important consolidated subsidiaries of the Campaverseasare audited by certified public accoustand

auditing companies (including entities with corr@sging qualifications in overseas countries) othan the
outside accounting auditor of the Company. Theyaadited only on the items specified by the Comgani
Act and the Financial Instruments & Exchange Accaresponding laws of overseas companies.

The amount of remuneration for audits pursuarthe Companies Act and the amount of remunerdton
audits pursuant to the Financial Instruments andhBmge Act are not divided in the auditing agreeamen
concluded between the Company and the outside atioguauditor. Since they are not practically sapé,
the total amount of remuneration is presentediferfiscal year under review.

The Audit Committee performed the required veation of the outside accounting auditor’s audhinpdetails,
the status of accounting audit execution, and toergls for calculation of the remuneration estinstd so
forth to determine whether they were appropriated aligned with the outside accounting auditor’s

remuneration amount pursuant to the Article 39@giaph 1 of the Companies Act.

iii) Details of non-auditing duties
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The Company has paid the outside accounting awditoconsideration for advisory services relatedtisis
management, risk management and other such arédd) are classified as duties other than the duties
provided under Article 2, paragraph 1 of the CiedifPublic Accountants Act.

iv) Dismissal or Non-reappointment of Accountingdior

If the Audit Committee judges that it is appropeiad dismiss or not reappoint the outside accogrdinditor,
it determines the details of a proposal for thentisal or non-reappointment of the outside accagrauditor
to be submitted at the General Meeting of Sharesloh accordance with the Audit Committee Regoiresti

If the Audit Committee acknowledges that the migsaccounting auditor is subject to any of the
conditions set forth in Article 340 paragraph lileé Companies Act, it shall dismiss that outsideoaating
auditor by a unanimous resolution of all the Auddmmittee members. In such cases, the dismissailhend
reason shall be reported at the next General Mp&tinShareholders held after the dismissal by aditAu

Committee member appointed by the Audit Committee.

v) Outline of Limitation of liability agreement

No applicable information.

(5) System for ensuring appropriate business exedah

The Company has a system for ensuring that thectdii® execution of duties complies with laws and
regulations and with the Articles of Incorporatiaand a system for ensuring that other operationthef
corporate group formed by the Company and its didises (hereinafter “the Group”) are approprigie.

overview of the details decided for these systengsvien below.

Matters concerning directors and employees assido assist the duties of the Audit Committee

The Group Internal Audit Office is the organizati@sponsible for assisting the duties of the AGaimmittee.
The employees responsible for providing assistdheeeinafter “audit officers, etc.”) are the Groupernal
Audit Office Manager and other staff of the Grompelnal Audit Office, who are assigned to thatc&fias
well as other audit officers who are appointed iy Group Internal Audit Office Manager with the epgl
of the Audit Committee.

Matters regarding the independence of the dimscand executive officers of the preceding itang matters
regarding ensuring the effectiveness of instrustigiven by the Audit Committee

Transfers, performance reviews, and salary revisioaudit officers, etc. shall require prior conseh the
Audit Committee.

Moreover, executive officers must take care thadit officers, etc., are not subject to unjudifie
restrictions in the execution of their duties.hétaudit officers, etc. are subject to unjustifiestrictions in the
course of executing their duties, they shall bee @bl report this to the Audit Committee or to and#iu
Committee member and request the unjustified ot to be lifted. Audit officers must follow the

instructions of the Audit Committee.
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iii) System for reporting by the Group’s directoexecutive officers, and employees to the Audit Guitee and
system for other reports made to the Audit Committe
The Audit Committee may have persons other thantAmnmittee members attend its meetings as neteded
hear their reports and opinions. In this way, thieatiors, executive officers, and other employdesdinafter
“executives and employees”) who attend an Audit @dilee meeting must explain matters to the Audit
Committee as the Committee requests. Executives emnployees shall be able to report to the Audit
Committee via the Group Internal Audit Office. TBempany is not allowed to dismiss the executivas an
employees who make such reports or subject theamyoother disadvantage because of having made those
reports.

Executives and employees should report the fotigwnatters.
a. Matters regarding the reporter’s decision oraten entrusted by a resolution of the Board oéEtors

b. Discovered facts that could cause significass ko the Company

iv) Matters regarding policies on prepayment ofenges incurred by Audit Committee members whenugxer
their duties, reimbursement procedures, and othedlg of expenses and liabilities arising in caction to
the duties
When Audit Committee members request prepaymeeikpénses and so forth for executing their dutiss, a
provided by the Companies Act, , the Company gralinptly process the liabilities, including suctperses,
after eliminating the execution of the duties whiglsonsidered unnecessary.

v) Other systems for ensuring that Audit Commiemidits are conducted effectively
The Audit Committee conducts regular liaison megiio report and regulate with the Group Internadli
Office.

Furthermore, the Audit Committee has establistied Group Internal Audit Regulations, and has a
structure in place to manage internal audits smypathd effectively. Furthermore, the committee neiims
close coordination with the outside accounting sudind holds regular meetings with the outsideanting
auditor to exchange opinions about the audit paiog audits.

The Group Internal Audit Office establishes theeinal audit mechanisms for the Group, and oversee
policy and management risk. In this way, the ofag®s to maintain the Group’s internal controls apdrade
the internal audit system.

vi) System for ensuring appropriateness of reptorthhe Company on matters relating to executiodudfes by
the directors and other executives in the Grouplarsihess execution by the Company
As a holding company, the Company manages andnisters the entire Group in line with the Group
management strategy. The Board of Directors thezefiecides and approves important matters conggrnin
Group management, and hears reports on businesstiexeby all Group companies.
The Company has formulated the Group Company Nemant Regulations, clarified the basic policy

on Group management, the management system, apestsindards, and so forth, and stipulated position
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authority for the entire Group. These regulatiosistse systems for making approval requests anatisefo

the Company, which are used to achieve integrafegation, management, and support for the business
activities of the Group companies.

The Group Internal Audit Office coordinates withetdepartments responsible for the operations ol ea
Group company to determine their internal conttatus. The office reports on this to the Audit Caitten

and proposes measures for improvement.

vii) System for ensuring execution of duties by Beoup’s directors, other executives, and employises

compliant with laws and regulations, and with thédes of Incorporation
The FSG Code of Ethicssets forth the universaldsteds that every individual director, executivéicef,
corporate officer and employee should observe tlwrcorporate ethic standpoint to gain societyisttas the
Ethical Standard, and the standards of behavidrstgport faithful implementation of Ethical Stardian its
Conduct and Behavior Standard. In addition, theugr@€ompliance Management Regulations set out the
Group’s compliance policy, systems, procedures,sanfdrth.

The Compliance Committee (at the Group and regitavels) deliberates and decides on revisions of
operation processes and other measures to pre@ntences of material problems and serious innments,
as well as other relevant issues. The committeeriepo the Board of Directors on the maintenarce]
upgrading of the compliance system, as well as emess raising and education, and requests thesdlin
and decision of the board in cases that requireitapt management decisions. Moreover, the Coriguita
Hotline provides a system that enables personnekport directly to a consultation and reportingslde
(including an outside law office and the Group’temal Audit Office) regarding suspicious behawaoid so
forth. This enables the Company to quickly identimpliance issues and respond to them appropriatel

The Company has also taken steps to ensure aridree the appropriateness of its financial repgrt

by formulating the Group Internal Control Regulasand establishing the Internal Control Committee.

viii) System forstoring and managing of informati@hating to the execution of duties by executiffecers
Executive officers shall store important infornoatirelating to the executives execution of dutes;h as
minutes of General Meetings of Shareholders anddofDirectors meetings of Group companies, apgrov
request documents, calculation documents relatnfinencial reports, and contracts, for at leasty&@rs.
Moreover, they shall take the required measureg@ordance with the Group Information Security &oéind

be prepared to accommodate requests to browsetuenénts from the Audit Committee and others.

ix) Rules and other systems related to managingiskeof loss in the Group
The Group has established the Group Risk ManageRegulations, which stipulate the basic policy and
management system regarding business executios fégling the Group. Through these regulations, the
Group strives to ensure sound, stable managenemghly enhancing management efficiency and ingrgasi
shareholder benefit and trust in the Company.
In accordance with the Group Risk Management Ré&guls the Group has established disaster

response and crisis management systems. The Guougs 4o make foreseeable risks known to employees
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and share this information with them. It will aisoplement measures to relay information and respaplly

and appropriately in case a risk should materialinel take action to prevent a recurrence.

System for ensuring the efficient execution ofiels by the Group’s directors and other officers

The Company has established a system for correttedficient execution of duties through positional
authority and decision-making rules based on asysf regulations centered on the abovementionediir
Company Management Regulations.

Based on the medium-term management plan andntmgabbusiness plan formulated in line with the
corporate philosophy, the executive officers warlachieve the targets, report the status of theic@ion of
duties to the Board of Directors, and receive aessment from the Board of Directors. The Compaesg UiT
to streamline operations through teleconferencing ather means. It and has a system for identifying
important management information through businepsrts, risk reports, and so forth provided redyland

as needed, and securely feeding this informatick bathe Board of Directors.

(6) Overview of operational status of systems fomsuring appropriate business execution

)

Operational status of Group compliance system
The Group’s Compliance Committee held regular ngsf set themes related to compliance and matidre
addressed and reported on implementation and piarsvareness-raising activities. The Group’s exges
have signed a compliance declaration and Compli@arels have been distributed to Group executives an
employees in addition to an education program. Uginathese measures, the Group provided clear geedan
on observing laws and regulations, as well as malecompany regulations, and acting in accordanite w
corporate ethics, and took initiatives to ensugdr teffectiveness.

With regard to the Consultation Hotline, the Groensures that the confidentiality of informants is
protected and that informants are not subjectelisedvantages. The status of reports to the hatlingported

regularly to the Compliance Committee, the Boar®éctors and the Audit Committee.

i) Operation status of the Group’s risk managensgstem

The Group has organized the materiality of latgsks on a Groupwide and regional basis into a mslp,
based on the Group Risk Management Regulationse&ar risk, systems have been established, addos p
for each region have been formulated based oriskerap, and initiatives are continuously carrietl ét the
same time, an emergency contact network has bégllisked for the case of an irregular situaticat tould
have a serious impact on the Group’s management.

As a risk monitoring function, internal auditearonducted by the Group Internal Audit Office unde
the direction of the Audit Committee, and risk mgemment system audits are conducted by independent

auditors as needed. The results are reported tautie Committee and the president & CEO.

iii) Status of execution of duties by directors ariders in the Group

The Group held 5 Board of Directors meetings dytime fiscal year under review, in accordance \lith

Rules for Directors.
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The Board of Directors deliberated on the stdt¢he Group’s management and relationships with
stakeholders, such as the medium-term managemani business strategy, the annual business plan, th
investment strategy, and financial management.hEuriore, the board heard reports on the status of
execution of duties at each Group company, andugssd progress on achieving targets, management

priorities and risks, and related response measures

iv) Status of initiatives to ensure appropriateraiens within the Group
The Audit Committee met 6 times during the fisgedr under review in accordance with the Audit Coitea
Regulations. The Audit Committee deliberated onathéit plan and audit policy, internal controlsd aelated
matters.
The Group Internal Audit Office conducted an audithe Group companies based on the direction of
the Audit Committee, and proposed improvements.ofsbltation Hotline Desk was also established & th
Internal Audit Office, so that reports can now aigomade to the Audit Committee, which is compcsadly

of outside directors.

(7) Policy regarding determination of dividend fromsurplus
Amid a business environment that is rapidly chaggind intensifying, Fuji Seal International hasgit to
raise corporate value by achieving sustained growth

Two years ago, the Fuji Seal Group celebrated @@hlanniversary of its founding, and its new
medium-term management plan, which is a three-pksar that will conclude in the fiscal year endingueh
31, 2021, has been positioned as a three-yeardpribuild a foundation for the next 60 years ajwgh and
development.

The Company will further strengthen the competitizgs of its current businesses globally, and stave
deepen and expand its business activities withomests by enhancing its ability to solve problems an
increasing the speed of its response.

The Company considers the following to be its mogiortant management challenges: 1) returning
profits to shareholders based on Company perforenand 2) continuing to increase the shareholderrgin
a sustained manner. To that end, the Company egklarate investment for continued growth, throagbh
means as utilizing internal reserves, developicgrelogies that will make the Group even more cditipe,
and training personnel and creating mechanismsdble the Group to solve problems faster.

The Company aims to achieve a medium-term minimagment ratio target of 20% on a consolidated
basis, and aims to increase the dividend per simage stable and sustained manner. To raise lomg-ter
corporate value, the Company takes a flexible aggrdo the acquisition and disposal of treasurgkstehile
also considering necessary capital investmentslifignrequirements for mergers and acquisitions,rarsing
capital efficiency.

The Board of Directors decided at a meeting held/iay 16, 2019 to pay a year-end dividend for the
fiscal year ended March 31, 2019 of ¥16 per skarencrease of ¥2 from the initial forecast of ¥b4 share.
The Company will thus pay an annual dividend of ¥29 share for the fiscal year ended March 31, 2019

which includes the already paid interim dividend3¥er share), for a consolidated dividend payatib rof
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20.0%.

The starting date for the year-end dividend paymélhbe June 5, 2019.

In the fiscal year ending March 31, 2020, the Grplans to pay an annual dividend of ¥32 per share,
also based on the aforementioned basic policies.

As a result, the Group expects to achieve a catetelil dividend payout ratio of 20.1% for the fiscal
year ending March 31, 2020.

Dividend Dividend payout ratio
(¥) - (Left axis) (Right axis) (%)
35 —
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(Monetary amounts and numbers of shares presemtiisibusiness report have been rounded dowretartfis
of presentation, while year-on-year comparisonsahdr figures have been rounded to the nearefs} uni

Consolidated Balance Sheets (As of March 31, 2019)
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(Unit: ¥ Thousand)

Assets Liabilities
Iltem Amount ltem Amount
Total current assets 82,777,476 Total current liabilities 48,483,186
Cash and deposits 10,392,38MNotes and accounts payable 11,778,320
Notes and accounts receivablg 39,790,( I(?i(;t;?ir(;lnc‘ally recorded monetafy 12,979,001
Electronically recorded .
monetary clain 8,431,990 | Short-term borrowings 8,408,864
Merchandise and finished Current portion of long-term
product 9,614,795 4op 1,850,000
Work in process 3,683,929 Lease obligations 73,599
Raw materials and supplies 6,707,73Dther accounts payable 3,853,446
Other current assets 4,300,96Tncome taxes payable 1,155,071
Allowance for doubtiul (144,393)| Accrued bonuses 1,566,628
account
Total noncurrent assets 69,354,275| Other current liabilities 6,818,255
Total tangible fixed assets 55,606,152 | Total long-term liabilities 7,751,314
Buildings and structures - net 23,206,703| Long-term debt 3,450,000
Mathnery, equipment and 22,991,108| Lease obligations 169,843
vehicles -net
Land 5,402,426| Deferred tax liabilities 1,776,133
Lease assets - net 319,69Net defined benefit liabilities 1,996,05|7
Construction in progress 2,454 ,17%0ther 359,280
Other - net 1,232,046 Total liabilities 56,234,501
Total intangible assets 1,410,108 Net assets
Total Investments and other 12,338,014 | Total shareholders’ equity 89,218,199
Investment securities 7,589,407 | Common stock 5,990,186
Net defined benefit asset 2,018,103 | Capital surplus 6,525,388
Deferred tax assets 2,056,36Retained earnings 79,786,148
Other 718,601| Treasury stock (3,083,523)
Allowance for doubtful (44,464) Total accuml_JIatt_ed other 6,679,051
account comprehensive income
Unr_eallzed gainon 1,630,766
availablefor-sale securitie
Deferred gain or loss on hedge (5,788)
Foreign currency translation
adjustment 3,947,249
Remeasurements of defined
benefit plan 1,106,823
Total net assets 95,897,251
Total assets 152,131,752| Total liabilities and net assets 152,131,752

Consolidated Statements of Income
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(April 1, 2018 to March 31, 2019)

(Unit: ¥ Thousand)

Iltem Amount
Net sales 162,189,267
Cost of sales 130,478,708
Gross profit 31,710,559
Selling, general and administrative expenses 18,724,225
Operating income 12,986,334
Non-operating income
Interest income 19,582
Dividend income 54,598
Recycling income 35,513
Other 38,912 148,606
Non-operating expenses
Interest expenses 101,533
Equity in loss of affiliates 233,408
Foreign exchange loss 153,718
Other 104,044 592,703
Ordinary income 12,542,237
Extraordinary gains
Gain on sale of tangible fixed assets 109,399
Gain on abolishment of retirement benefit system 219,815
Insurance income 245,862
Subsidy income 295,845 870,923
Extraordinary losses
Loss on sale and disposal of tangible fixed assets 406,441
Impairment loss 852,954
Loss on abolishment of retirement benefit system 9,28 1,559,268
Income before income taxes 11,853,892
Current 4,188,759
Deferred (593,966 3,594,792
Net income 8,259,099
Net income attributable to owners of the parent 8,259,099
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